
Each of the four META-FACTORS of leadership are determined by three corresponding CORE STRENGTHS 
which are measured by ratings in twelve COMMENDABLE TRAITS, for a total of 48 separate ratings in 
the 360˚ interview. When ratings are combined and placed upon the Leadership Predictor, one of four 
leadership TILTS comes into focus. All this gives a leader the necessary data for keen self-awareness, 
useful for broad perspective as well as for fine-tuning leadership skills.

HUMANITY
Diplomacy

Engaging
Generous
Appreciative
Tactful

Consideration

Compassionate
Accepting
Empathetic
Forgiving

Perspective

Perceptive
Discerning
Objective
Logical

Temperance

Composed
Reflective
Patient
Prudent

Confidence

Self-Assured
Decisive
Competent
Assertive

Bravery

Courageous
Adventurous
Engaged
Tenacious

Receptivity

Flexible
Responsive
Intuitive
Curious

Inspiration

Altruistic
Purposeful
Enthusiastic
Optimistic

Creativity

Ingenious
Futuristic
Innovative
Resourceful

Integrity

Fair 
Honorable
Ethical
Honest

Diligence

Consistent
Disciplined
Conscientious
Productive

Trust

Humble
Authentic
Respectful
Dependable

WISDOM

COURAGE

RESILIENCE
Leading with
CONNECTION
Rating high in 
HUMANITY & 
RESILIENCE

Leading with
IMPACT
Rating high in 
COURAGE & 
RESILIENCE

Leading with
STRUCTURE
Rating high in 
COURAGE & 
WISDOM

Leading with
CLARITY
Rating high in 
HUMANITY & 
WISDOM

The Tilt 360® Leadership Predictor is a strength-based 360˚ interview tool that 
provides leaders with specific insight on current skills and effectiveness. The goal is 

to increase leadership presence and creating a positive social climate for innovation.
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THE 4 TILTS




